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Indigenous Employment  

  

Mr GUYULA to MINISTER for INFRASTRUCTURE, PLANNING and LOGISTICS  

  

I understand the government has plans to roll out a strengthened Indigenous development plan 

intended to maximise Aboriginal employment in government contracts. Could you please advise how 

this scheme will be monitored to ensure contractors have the number of Indigenous employers they 

claim to have?  

  

ANSWER  

  

Madam Speaker, I want to put on the record where we are at with the Indigenous Employment 

Provisional Sum. This was hastily put together by the previous CLP government in 2014. The advice I 

received was that, as well meaning as this program was—it was about ensuring government 

contracts were supporting Indigenous employment to create more opportunities for Indigenous 

Territorians to get a job and get training for a sustainable job in the future.   

  

This was policy on the run by the former CLP government. This was another one of its thought 

bubbles. The advice I received was that this was put together in a matter of a couple of weeks. We 

are now looking at the consequences of that.  

  

We suspended the program because six matters have been referred to the police and Auditor-

General for full investigation, but at that time we had already commenced a body of work to look at 

making changes. We have a number of departments working together to look at how we can make 

changes to deliver a better program, one that will deliver better Indigenous employment outcomes, 

be workable with industry and business, and get full value for Territory taxpayers.   

  

In regard to scrutiny and compliance, last week I instructed the department to ensure there were 

additional audit and compliance functions within the agency. We need a strengthened level of work 

there. This is a department that puts through millions of dollars each month in procurement. It is 

important that we have a more robust framework in audit and compliance measures.   

  

When we came to government there was about $398 000 a year committed to audit and compliance 

within the agency. We brought the agency together with infrastructure, lands and planning, and 

transport. That became the Department of Infrastructure, Planning and Logistics. From that point we 

wanted to strengthen audit and compliance, and we did, to an investment of about $854 000 a year.  
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Through that process we started picking up anomalies within the Indigenous Employment 

Provisional Sum, which we have reported to police in order to strengthen monitoring and 

compliance within the agency. But more work can be done. We will wait for the outcomes of the 

police investigation and the work being done by the Auditor-General. We will take their findings and 

recommendations very seriously. We want to see better Indigenous employment outcomes through 

government procurement.   
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